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Summer 2015 
A newsletter for Teachers’ Pension Plan Employers

PENSION PLAN NEWS
Teachers’ Pension Plan  
Trustee Inc. 

Enhancing our pension services with technology... 

	         Follow us on Twitter 

	    @yourNSTPP
Follow us @yourNSTPP to stay informed 
on the Plan’s latest news, important dates, 
and to receive tips on what you need to 
know about the Plan.

My Retirement Plan website 
We are currently in the process of launching a new website  
called My Retirement Plan, which will be available to active  
members of the Teachers’ Pension Plan (Plan). 

My Retirement Plan offers secure access to personal  
pension information at the Plan member’s convenience.  
Plan members can: 

•	 View their Personal Annual Member Statement;
•	 Use the Pension Projection Tool to estimate how much their pension could be; 
•	 View their personal data; and 
•	 View helpful retirement and financial planning resources.
 
Active Plan members will be given access to the website. We  
will be sending all active Plan members personalized letters  
containing Member IDs and passwords in a phased approach, 
beginning in July 2015 through to December 2015. 

Access your pension information online!Coming 

soon 

2015 Annual Member Statement
TPP Member Statements were mailed to all active contributing  
Plan members in May. 

  

These Statements are now printed on white paper (replacing the  
previous blue paper Statements). The new 3-page Statements  
include:

•	 A summary of personal information
•	 Retirement dates
•	 Benefits at retirement
•	 Accrued pension
•	 Termination benefits
•	 Survivor benefits, and more! 

We have created an Instructional Guide to  
help Plan members better understand the  
information provided in the newly designed  
Statements. 
 
This guide is available on our website at 
www.novascotiapension.ca/teachersplan/members/ 
annualmemberstatement

TPP Member Statements have been redesigned! !

  How to read 

your NEW annual member statement 

Your annual member statement contains information about your benefits under your pension plan. It is an important tool to 

use as part of your retirement planning. To help you better understand the information provided in your annual member  

statement, we have included an explanation of each section below. The examples provided are for illustration purposes only 

and do not reflect your specific personal information. personal information:  

Includes important personal data 

such as your date of birth, 

marital status, and the date on 

which you joined the plan (date of 

plan enrolment), as well as your 

years of service which are used to 

calculate your pension (credited 

service). 

Please review this section  

carefully. If any information needs 

to be updated, please complete 

the enclosed corrections form.  

                  pension highlights  

 
 

 
 

MEMBER NAME 

MEMBER ADDRESS 

MEMBER ADDRESS 

 
 
Nova Scotia Pension Services Corporation is pleased to provide you with this statement, which includes 

valuable information about the pension benefits that you have accrued in your Pension Plan, as of Plan  

year-end. It provides an estimate of the projected retirement income to which you will be entitled upon 

retirement or termination of employment. It also includes other important information regarding your Pension 

Plan. Please read it carefully. 

 
Should you notice any discrepancies, please contact us at the Nova Scotia Pension Services Corporation. 

 
 

personal information  
 in brief 

 

Member ID 
ABCD1234567 

 Your normal retirement date at age 65            mm/dd/year 

 
 Your earliest unreduced retirement date             m

m/dd/year 

 
 Your contributions with interest 

 as at mm/dd/year               
               

               
       $12,292.41 

Date of birth 
November 28, 1990 

Date of employment 
April 25, 2011 

Date of Plan enrolment 
June 13, 2011 

Gender 

Male 

Annualized pensionable 

earnings in 2014 

$43,723 

Highest average pensionable 

earnings 

$40,333 

Credited service 
3.58 year(s) 

Marital status 
Single 

Spouse 

No spouse on file 

Beneficiary(ies) 
No beneficiaries on file 

 

 

YOUR ANNUAL STATEMENT FOR YOUR PENSION PLAN 
2014  

in brief: Displays your eligible 

retirement dates and the value of 

your contributions accumulated 

with interest to the date of plan 

year-end.  

pension highlights  

 
retirement dates  

According to the Plan provisions, you may retire starting on any of the following dates: 

 
You may retire on your … 

At age … 

On … 

Earliest retirement date with an unreduced 

pension 

55 

mm/dd/year 

Normal retirement date 

65 

mm/dd/year 

 
 

benefits at retirement 

The estimated annual amount(s) shown below assume that you will continue to participate in the Pension Plan until your 

retirement. 

 
These amounts do not take into account the impact of future increases in your salary, if any. If your salary exceeds 

$156,875.00 it may include a portion to which you will not be entitled under Section 82 of the Public Service 

Superannuation Act. 

 
Amount payable from mm/dd/year 

(retirement at age 55) 

 
From age 55 

to age 65    
From age 65 

Pension Plan 

 

 
$30,169  

$19,610 

 

 

 

 

 
Amount payable from mm/dd/year 

(retirement at age 65) 

 

 
From age 65 

Pension Plan 

 

 

 
$19,894 

 

 

 

 

 
It is assumed that the pension indicated above will be paid until your death. If you have a spouse or eligible children, 

survivor benefits will be paid to them after your death according to your plan rules. 

 
 

accrued pension  

As at plan year-end, you had accrued the following annual pension, based on your highest average pensionable earnings: 

 
 

Annual pension payable at age 65 

Your accumulated pension up to plan year-end 

 
$1,879 

 
 

 
 
 
 
 
 
 

pension highlights 

retirement dates: 

Indicates key dates/ages at 

which you can retire in  

accordance with your pension 

plan provisions.

benefits at retirement: 

Details the estimated annual 

pension benefit that you may 

be entitled to at key retirement 

dates. 

It highlights the difference in 

your pension payment when 

you turn 65, the time when your 

pension payment will be reduced 

due to its integration with  

Canada Pension Plan (CPP). 

Includes information on CPP 

and Old Age Security (OAS), two 

government programs that may 

provide you with retirement  

benefits in addition to your  

pension plan.  

REMINDER! 

 
On August 1, 2015, member and 
matching employer contribution rates 
shall increase by 1 per cent. 

Contribution rate increases were  
announced last year as part of the 
2014 TPP changes that were  
implemented by the Teachers’  
Pension Board. 

The changes included an increase in 
both member and employer  
contribution rates by 1% per year for 
three years. The chart below details 
these contribution rate increases:  

Aug. 1,  
2016

Aug. 1, 
2015

9.3%  
(below the YMPE*)
10.9% 
(above the YMPE*)

10.3% 
(below the YMPE*)

11.9% 
(above the YMPE*)

11.3% 
(below the YMPE*)
12.9%  
(above the YMPE*)

Aug. 1,  
2014

1%

1%

1%

Contribution rate increase

*Year’s Maximum Pensionable Earnings



Helpful Contact Information: 
 
Medavie Blue Cross: 1-800-565-8785

NSTU 
3106 Joseph Howe Drive 
Halifax, NS B3L 4L7 
1-902-477-5621, 1-800-565-6788
Fax: 1-902-477-3517
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All information presented in this document is premised on the Plan rules and criteria which currently exist under the Teachers’ Pension Act
and the Regulations made thereunder. This document explains in plain language aspects of the rules and criteria of the Plan that exist at the 
time of publishing this newsletter. Plan members, beneficiaries, and others who wish to determine their legal rights and obligations under 
the Plan should refer to the Plan text. In the event of a discrepancy between the information provided in this document and the Plan text, 
the latter takes precedence. 

Site Visits
Our Employer Services Team would be happy to visit you. 
It is a great opportunity for us to meet those we work 
with every day and to answer any questions or 
concerns you may have. 

If you would like to schedule a site visit, 
please contact your Employer Services 
Analyst.

 

We appreciate your feedback. If you have a comment or a suggested topic for this newsletter,  
please contact us at:

Nova Scotia Pension Services Corporation
PO Box 371, Halifax, N.S.  B3J 2P8 	  Email: 	Employer inquiries - PSGPData@nspension.ca 
P: 1-902-424-5070 (Halifax area)    		  Member inquiries - pensionsinfo@nspension.ca 
    1-800-774-5070 (toll free in N.S.)   	 Hours: 	8 am to 5 pm (Monday to Friday)
F: 1-902-424-0662

Services Corporation

REMINDER! Retiring Teachers
One of the most important things for Plan members to remember about preparing for retirement 
is that they must apply for a pension. Retiring teachers are not paid automatically upon retirement. 
Please remind retiring teachers to contact Pension Services Corp. three months prior to their planned  
retirement date to initiate their retirement.

12,726 
Active members

12,790
Retirees  

and Survivors

5,956 
Inactive  
members * 

* Includes Plan members who have not contributed to the Plan 
in the past year and a half and have not retired or removed their 
funds from the Plan.

The Plan had a total of  31,472 members (as at December 31, 2014)

The Plan had 0.995 active members for every 1 
retiree 

In the past 5 years, the number of active Plan 
members has been declining and there are now 
more retirees than active members.

A low ratio of working-to-retired teachers creates 
a greater impact on active Plan members to cover 
any shortfalls or investment losses.

42.9 
Working  
 Teacher

69.9
Retired 
Teacher

$68,749 
Active members

$28,631 
Retirees

average 
 age 

average lifetime 
 pension 

average pensionable
earnings

The numbers above were published in the 2014 TPP Annual Report, which is available on our website. 

 

2014 Plan membership facts
77.3%

Plan funded ratio
as at December 31, 2014
The Plan’s funded ratio  
increased to 77.3 per cent 
from 75.0 per cent in 2013.  

A funded ratio of 100 per 
cent or more would mean 
that the Plan is fully funded.


